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History
The Developmental Disabilities Bill of Rights & Assistance Act of 2000 (i.e. the DD Act)
Subtitle B: Federal Assistance to State Councils on Developmental Disabilities

Purpose
Support state councils on developmental disabilities to:
• Engage in advocacy, capacity building, and systemic change activities
• Contribute to a coordinated, consumer- and family-centered, consumer- and family-directed, comprehensive system of 

community services, individualized supports, and other forms of assistance that enable individuals with to exercise self-
determination, be independent, be productive, and be integrated and included in all facets of community life

Composition
• 60% individuals with developmental disabilities and family members
• Required state agencies, as outlined by:

o Rehab Act
o IDEA
o Older Americans Act
o Title V and XIX of Social Security Act
o Protection and Advocacy Agency
o Centers for Excellence in Disability 

• Advisory members

What is GCDD?



The DD network consists of three partners in each state and territory authorized under the DD Act and administered by the 
Administration on Developmental Disabilities (ADD): 

• University Centers for Excellence in Developmental Disabilities (UCEDDs)
• State Developmental Disabilities Councils (DD Councils)
• State Protection and Advocacy Systems (P&As)

In Georgia, the DD Network includes:

• UCEDDs
o Center for Leadership in Disability (CLD) at Georgia State University (GSU)
o Institute on Human Development and Disability (IHDD) at 

University of Georgia (UGA)

• DD Council
o Georgia Council on Developmental Disabilities (GCDD)

• P&A
o Georgia Advocacy Office (GAO)

What is the DD network?



Vision and mission

• GCDD envisions a state in which all people are valued and fully included in communities and are supported to realize 
their fullest potential.

• The mission of GCDD is to advance social change, public policy, and innovative practices that increase opportunities for 
individuals with developmental disabilities and their families to thrive where they live, learn, work, play, and worship in 
Georgia’s communities.

Supported projects

• GCDD focuses our efforts on five key areas:
o Real Homes
o Real Careers
o Real Learning
o Real Support
o Real Influence

• For a snapshot of the various projects that GCDD funds across the state,
visit our most recent Impact Map online at http://bit.ly/gcdd2019impact. 
Or visit www.gcdd.org and click “About GCDD” and then “Impact of GCDD.”

What does GCDD do?

http://bit.ly/gcdd2019impact
http://www.gcdd.org/






• (A) for which an individual -

• (i) is compensated at a rate that -

• (I)(aa) shall be not less than the higher of the rate specified in section 6(a)(1) of the Fair Labor Standards Act of 
1938 (29 U.S.C. 206(a)(1)) or the rate specified in the applicable State or local minimum wage law; and

• (bb) is not less than the customary rate paid by the employer for the same or similar work performed by other 
employees who are not individuals with disabilities, and who are similarly situated in similar occupations by the 
same employer and who have similar training, experience, and skills; or

• (II) in the case of an individual who is self-employed, yields an income that is comparable to the income received 
by other individuals who are not individuals with disabilities, and who are self-employed in similar occupations 
or on similar tasks and who have similar training, experience, and skills; and

• (ii) is eligible for the level of benefits provided to other employees;

• (B) that is at a location where the employee interacts with other persons who are not individuals with disabilities (not 
including supervisory personnel or individuals who are providing services to such employee) to the same extent that 
individuals who are not individuals with disabilities and who are in comparable positions interact with other persons; 
and

• (C) that, as appropriate, presents opportunities for advancement that are similar to those for other employees who 
are not individuals with disabilities and who have similar positions.

Competitive Integrated Employment
Work that is performed on a full-time or part-time basis (including self-employment) 



https://www.advancingemployment.com/

http://Ahttps:/www.advancingemployment.com/






Introducing our National Expert:

Doug Crandell has worked for decades in the field of community-based employment practices. Mr. Crandell 
is a public service faculty member at the UCEDD housed at the University of Georgia. He provides training 
and technical assistance to Georgia's supported employment providers. He is the Project Director for 
Advancing Employment, Georgia’s Technical Assistance Center for Best-Practices. Crandell has been the 
Principal Investigator for several demonstration grants funded through the U.S. Department of Labor, the 
Bureau of Justice Assistance, and the Social Security Administration (SSA). He is retained to provide Subject 
Matter Expertise to federal agencies through grant projects and is currently working in Rhode Island, 
Tennessee, Virginia, and California. Doug regularly publishes essays on labor, health, and poverty and has 
authored seven books.



Each March, the National Association of Councils on Developmental Disabilities 
(NACDD), and its partners work together to create a social media campaign that 
highlights the many ways in which people with and 
without disabilities come together to form strong, 
diverse communities.

The campaign seeks to raise awareness about the 
inclusion of people with developmental disabilities 
in all facets of community life, as well as awareness 
of the barriers that people with disabilities still 
sometimes face in connecting to the communities 
in which they live.

What is DD Awareness Month?



One of the easiest and most meaningful ways we can honor people with disabilities is 
by learning about person-first language (PFL). (PFL) is a way of communicating that 
reflects knowledge and respect for people with disabilities by choosing words that 
recognize the person first and foremost as the primary reference and not his or her 
disability. PFL emphasizes the person first, rathern than the disability, thereby putting 
the focus on the person. For more information about PFL, visit http://bit.ly/gcddpfl.

Stay tuned to our webpage at 
www.gcdd.org for a DD Awareness 
Month social media toolkit and for 
more information about how you 
can honor DD Awareness Month!

How can I honor DD Awareness Month?

http://bit.ly/gcddpfl
http://www.gcdd.org/


Website and social media
Visit www.gcdd.org. Find us on Facebook, Twitter, YouTube and Instagram.

Advocacy network
Click the green button at the bottom of our website to join our network of
grassroots advocates!

Advocacy Days
Attend our final, vritual Advocacy Day of the 2021 session to learn how to
talk to our legislators about employment for people with disabilities.

Magazine and newsletter
Visit www.magazine.gcdd.org to read stories about issues important to
people with disabilities and their families.

COVID calls
Join the Georgia DD Network's monthly Zoom session, "COVID-19 in
Georgia: Supporting People with Intellectual and Developmental
Disabilities" on March 16. Register at www.gcdd.org/gadd-network.

How can I get involved with GCDD?

http://www.gcdd.org
http://www.magazine.gcdd.org/
http://www.gcdd.org/gadd-network
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